if your employer requests medical certification, you only have

15 calendar days to provide it in most circumstances, You are
responsible for the cost of getting the certification from a health
care provider and for making sure that the certification is provided
to your employer. If you fail to provide the requested medical
certification, your FMLA leave may be denied.

The medical certificaticn must include some specific information,
including:

» contact information for the health care provider;
= when the serious health condition began;
» how long the conditicn is expected to last;

» appropriate medical facts about the condition {which may include
information on symptems, hospitalization, doctors visits, and
referrals for treatment);

» whether you are unable to work or your family member is in need
of care; and

» whether you need leave continuously or intermittently, (if
you need to take leave a little bit at a time, the certification
should include an estimate of how much time you will need for
each absence, how often you will be absent, and information
establishing the medical necessity for taking such intermittent
leave.}

If your employer finds that necessary information is missing from
your certification, it must notify you in writing of what additional
information is needed to make the certification complete. You must
provida the missing information within seven calendar days.

If your employer has concerns about the validity of your
certification, it may request a second opinion, but it must cover
the cost, Your employer may request a third opinion if the first and
second opinion differ, but it must cover the cost.

If your need for leave continues for an extended period of time, or
if it changes significantly, your employer may require you to provide
an updated certification.
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